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BOARD DIVERSITY POLICY

Purpose

This  Board  Diversity  Policy  (the  “Policy”)  sets  out  the  approach  of  TerraHash  Energy  LLC  (the  
“Company”) to achieving and maintaining an appropriately diverse board of directors (the “Board”) in 
support of effective governance, sound decision-making and the Company’s long-term development.

Vision

The Company recognises that a Board comprising directors with diverse backgrounds, perspectives and 
experience can strengthen the quality of Board deliberations, enhance oversight and improve the Board’s 
ability  to  understand the  opportunities  and risks  facing the  Company across  its  energy,  infrastructure, 
technology and investment activities.

Policy Statement

The Company considers Board diversity to be an important element of balanced and sustainable corporate 
development. In reviewing Board composition and identifying potential director candidates, the Company 
will consider a broad range of factors, including but not limited to gender, age, cultural and geographic  
background,  educational  background,  professional  and  industry  experience,  financial  and  governance 
expertise, technical knowledge, independence, skills and length of service. All Board appointments will be  
made on merit against objective criteria, while giving appropriate consideration to the benefits of diversity 
and to the skills and perspectives required by the Board at the relevant time.

Measurable Objectives

The  Corporate  Governance  and  Nomination  Committee  will  support  the  Board  in  establishing  and 
reviewing measurable objectives for implementing this Policy. Such objectives may include maintaining an 
appropriate mix of executive and independent directors, strengthening diversity of professional disciplines 
and  geographic  experience,  broadening  representation  across  relevant  backgrounds,  and  maintaining  a 
succession pipeline capable of supporting the future needs of the Board. The selection of any individual 
candidate will remain based on merit, suitability and the contribution that the candidate is expected to make 
to the Board as a whole.
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Monitoring and Reporting

The Corporate Governance and Nomination Committee will monitor the implementation of this Policy and 
periodically  review  the  composition  of  the  Board  from  a  diversity  perspective.  Where  the  Company 
publishes an annual report, corporate governance report or other comparable governance disclosure, the 
Company may describe the Board’s composition, the objectives established under this Policy and progress 
made  toward  those  objectives,  subject  to  applicable  law,  confidentiality  obligations  and  disclosure 
requirements.

Review of this Policy

The Corporate Governance and Nomination Committee will review this Policy as appropriate to ensure that 
it  remains  effective  and  aligned  with  the  Company’s  governance  needs.  Any  material  revision 
recommended by the Committee will be submitted to the Board for consideration and, where required,  
approval.

Disclosure of this Policy

The  current  public  version  of  this  Policy  will  be  made  available  on  the  Company’s  website  at  
www.terrahashenergy.com for public information.

The Company may also  summarise  this  Policy,  its  measurable  objectives  and relevant  progress  in  its 
annual, governance or investor-relations materials where the Board considers such disclosure appropriate.
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